Biographical predictors of scientific performance.
The biographical approach to the identification of scientific talent has shown significant results in a variety of situations which included different laboratories, fields of specialization, and age groups. Much remains to be accomplished, however. The biographical approach needs to be validated in other organizational settings employing relevant criteria. Although this kind of research is being initiated, a number of studies are needed to define the advantages and limitations. The use of biographical information to identify the creative and other talents of executives, composers, administrators, and artists has been largely unexplored. Furthermore, the meaning of the biographical items has not been correlated with existing psychological theory and knowledge. All evidence to date indicates that the investigation of biographical information and its relationship to various criteria of performance and other psychological measures is a rapidly expanding area of investigation which will make further contributions to the identification of talent in a variety of fields.